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BENEFITS

   A “life long learning” 
approach 

  Improved training quality

   External growth, focused on 
long term value creation

SOLUTION

   CrossKnowledge Training 
on Demand

GOAL

   Develop fi nancial 
competencies for their 
non-fi nancial management 
members

The global economical situation 
and well established “corporate” 
practices demonstrate the crucial 
importance for the majority 
of a company’s management 
segment in mastering the main 
pillars of fi nance. Solvay Financial 
Department and Corporate 
University are therefore 
introducing a strategy aiming 
in developing those fi nancial 
competencies for their non-
fi nancial management members. 

This strategy translates into a 
“life long learning” approach 
emphasising and promoting the 
diversity of those learning stages 
as well as taking into account 

the restricted availability of their 
targeted audience. As a major 
international industrial Group 
active in Chemistry, Solvay chose 
CrossKnowledge for the quality 
of their programme in fi nance, the 

reputation of their authors as well 
as their pedagogical approach 
towards a strategic project. 

Solvay appreciated the fl exibility 
of the implementation o� ered by 
CrossKnowledge’s solution. The group 
was able to integrate its specifi c actions 
to the generic knowledge imparted by 
CrossKnowledge online training.”

Georges Van Steene,
Solvay Corporate University Expert

Solvay deploys a programme on
fi nance for its managers worldwide


